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GOVT. COLLEGE DUMARIYA(JARHI), DIST. SURAJPUR(C.G.)

FEEDBACK FORM FACULTY

Name of the Faculty: Designation:
Department: Date of Joining:

Note: The five points are Strongly Agree (SA), Agree (A), Neutral (N), Disagree (D) and Strongly
Disagree(SD). Your responses will be kept confidential and used only for the stated purpose.

1. CURRICULUM DESIGN AND DEVELOPMENT

Particulars SA| A| N

1- Board of studies is taking care to ensure the currency and relevance of
the programme offering.

2- Employability is given weightage in curriculum design and development.

3- The curriculum has been updated from time to time.

Suggestion for improvement in curriculum design and development:

Il.  TEACHING, LEARNING, EVALUATION & RESEARCH

Particulars SA| A| N

1- The College is able to attract meritorious students.

2- Students centered learning resources are available in the College.

3- The faculty are updating their knowledge and skills.

4- The library is utilized optimally by the faculty.

5- The library is utilized optimally by the students.

6- The library is managed effectively.

7- The teachers are encouraged to organize
/seminars/workshops/symposia/conferences.

Suggestion for improvement in Teaching, Learning, Evaluation and Research:

I11.  INFRASTRUCTURE

Particulars SA| A| N

1- The classrooms and furniture available are adequate.

2- The toilets are sufficient for faculty and students.

3- The building and furniture are well maintained.




4- The labs are adequately equipped ( wherever applicable).

5- The infrastructure available in the department is optimally used.

6- Water resources are adequately provided.

7- Safe drinking water is available.

Suggestions for improvements in Infrastructure:

IV. GOVERNANCE

Particulars

SA

SD

1. The administration is sincerely putting efforts for the development of the
institution.

2. The quality initiatives taken up during the last academic year are
contributing for improvement.

3. The faculty are given freedom to express their opinions.

4. The IQAC is working well for promoting quality in the institution.

Suggestions for improvement of Governance:

Name & Signature
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CURRICULUM DESIGN AND DEVELOPMENT

Number of Faculties

Strongly
Agree

Agree

Neutral

Disagree

Strongly
Disagree

B 1- Board of studies is taking care to ensure
the currency and relevance of the
programme offering.

B 2- Employability is given weightage in
curriculum design and development.

1 3- The curriculum has been updated from
time to time.
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I11.  INFRASTRUCTURE

Number of Faculties

10

Strongly Agree
W Agree
1 Neutral
B Disagree

m Strongly Disagree

1- The 2- The toilets 3-The
classrooms are sufficient building and
and furniture for faculty and furniture are
available are  students. well
adequate. maintained.

4- The labs
are
adequately
equipped (
wherever
applicable).

5-The 6- Water 7- Safe
infrastructure resources are drinking water
availablein  adequately is available.
the provided.
department is
optimally

used.




Session 2020-21

IV. GOVERNANCE

Number of Faculties

B 1. The administration is sincerely putting
efforts for the development of the
institution.

B 2. The quality initiatives taken up during
the last academic year are contributing for
improvement.

m 3. The faculty are given freedom to
express their opinions.

M 4. The IQAC is working well for promoting
quality in the institution.

Strongly Agree Neutral Disagree Strongly
Agree Disagree




GOVT. COLLEGE DUMARIYA(JARHI), DIST. SURAJPUR(C.G.)

FEEDBACK FORM FACULTY

Name of the Faculty: Designation:
Department: Date of Joining:
Note: The five points are Strongly Agree (SA), Agree (A), Neutral (N), Disagree (D) and Strongly

Disagree(SD). Your responses will be kept confidential and used only for the stated purpose.
1. CURRICULUM DESIGN AND DEVELOPMENT

Particulars SA| A| N

1- Board of studies is taking care to ensure the currency and relevance of
the programme offering.

2- Employability is given weightage in curriculum design and development.

3- The curriculum has been updated from time to time.

Suggestion for improvement in curriculum design and development:

Il.  TEACHING, LEARNING, EVALUATION & RESEARCH

Particulars SA| A| N

1- The College is able to attract meritorious students.

2- Students centered learning resources are available in the College.

3- The faculty are updating their knowledge and skills.

4- The library is utilized optimally by the faculty.

5- The library is utilized optimally by the students.

6- The library is managed effectively.

7- The teachers are encouraged to organize seminars/workshops/symposia/
conferences.

Suggestion for improvement in Teaching, Learning, Evaluation and Research:

I11.  INFRASTRUCTURE

Particulars SA| A| N

1- The classrooms and furniture available are adequate.

2- The toilets are sufficient for faculty and students.

3- the buildings and furniture are well maintained.

4- The labs are adequately equipped ( wherever applicable).

5- The infrastructure available in the department is optimally used.




6- Water resources are adequately provided.

7- Safe drinking water is available.

Suggestions for improvements in Infrastructure:

IV. GOVERNANCE

Particulars

SA

SD

1. The administration is sincerely putting efforts for the development of the
institution.

2. The quality initiatives taken up during the last academic year are
contributing for improvement.

3. The faculty are given freedom to express their opinions.

4. The IQAC is working well for promoting quality in the institution.

Suggestions for improvement of Governance:

Name & Signature




1.

Session 2019-20

CURRICULUM DESIGN AND DEVELOPMENT

Number of Faculties

Strongly  Agree
Agree

Neutral

M 1- Board of studies is taking care
to ensure the currency and
relevance of the programme
offering.

M 2- Employability is given
weightage in curriculum design
and development.

1 3- The curriculum has been
updated from time to time.

Disagree Strongly
Disagree




TEACHING, LEARNING, EVALUATION & RESEARCH

Session 2019-20

Strongly Agree
12
B Agree
= Neutral
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m Strongly Disagree
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INFRASTRUCTURE
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Session 2019-20

IV. GOVERNANCE

Number of Faculties

10

Strongly  Agree Neutral Disagree Strongly
Agree Disagree

B 1. The administration is sincerely
putting efforts for the
development of the institution.

B 2. The quality initiatives taken up
during the last academic year are
contributing for improvement.

= 3. The faculty are given freedom
to express their opinions.

H 4. The IQAC is working well for
promoting quality in the
institution.




GOVT. COLLEGE DUMARIYA(JARHI), DIST. SURAJPUR(C.G.)

FEEDBACK FORM FACULTY

Name of the Faculty: Designation:
Department: Date of Joining:
Note: The five points are Strongly Agree (SA), Agree (A), Neutral (N), Disagree (D) and Strongly

Disagree(SD). Your responses will be kept confidential and used only for the stated purpose.
1. CURRICULUM DESIGN AND DEVELOPMENT

Particulars SA| A| N

1- Board of studies is taking care to ensure the currency and relevance of
the programme offering.

2- Employability is given weightage in curriculum design and development.

3- The curriculum has been updated from time to time.

Suggestion for improvement in curriculum design and development:

Il.  TEACHING, LEARNING, EVALUATION & RESEARCH

Particulars SA| A| N

1- The College is able to attract meritorious students.

2- Students centered learning resources are available in the College.

3- The faculty are updating their knowledge and skills.

4- The library is utilized optimally by the faculty.

5- The library is utilized optimally by the students.

6- The library is managed effectively.

7- The teachers are encouraged to organize seminars/workshops/symposia/
conferences.

Suggestion for improvement in Teaching, Learning, Evaluation and Research:

I11.  INFRASTRUCTURE

Particulars SA| A| N

1- The classrooms and furniture available are adequate.

2- The toilets are sufficient for faculty and students.

3- the buildings and furniture are well maintained.

4- The labs are adequately equipped ( wherever applicable).

5- The infrastructure available in the department is optimally used.




6- Water resources are adequately provided.

7- Safe drinking water is available.

Suggestions for improvements in Infrastructure:

IV. GOVERNANCE

Particulars

SA

SD

1. The administration is sincerely putting efforts for the development of the
institution.

2. The quality initiatives taken up during the last academic year are
contributing for improvement.

3. The faculty are given freedom to express their opinions.

4. The IQAC is working well for promoting quality in the institution.

Suggestions for improvement of Governance:

Name & Signature
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Session 2018-19

CURRICULUM DESIGN AND DEVELOPMENT

Number of Faculties

Strongly  Agree
Agree

Neutral

B 1- Board of studies is taking care
to ensure the currency and
relevance of the programme
offering.

B 2- Employability is given
weightage in curriculum design
and development.

M 3- The curriculum has been
updated from time to time.

Disagree  Strongly
Disagree




Session 2018-19
II. TEACHING, LEARNING, EVALUATION & RESEARCH
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Session 2018-19
INFRASTRUCTURE

10

Number of Faculties

i

B Strongly Agree
W Agree

1 Neutral

H Disagree

m Strongly Disagree

1-The
classrooms

available are
adequate.

2- The toilets

are sufficient buildings and adequately infrastructure resources are drinking water
and furniture for faculty and furnitureare equipped(  availablein  adequately is available.

students.

3-the 4- The labs are 5-The 6- Water 7- Safe

well wherever the provided.
maintained. applicable). departmentis
optimally

used.




Session 2018-19

IV. GOVERNANCE

Number of Faculties

10

B 1. The administration is sincerely
putting efforts for the
development of the institution.

B 2. The quality initiatives taken up
during the last academic year are
contributing for improvement.

m 3. The faculty are given freedom
to express their opinions.

H 4. The IQAC is working well for
promoting quality in the
institution.

Strongly Agree Neutral Disagree
Agree

Strongly
Disagree




